1. Build on What Reentry Service Providers are Doing and
Doing Well - Providing Integrated Wraparound Services as
the Foundation for Success
Organizations like NJRC empower court-involved individuals to achieve healthy selfsufficiency by providing employment training and helping secure job opportunities,
helping individuals obtain medical, mental and behavioral health services (including

addiction treatment), providing legal services (e.g., expungement, license restoration),
and connecting individuals to housing. Addressing the needs of the whole person

and providing ongoing case management and services ensures success and continued

REENTRY
TRAINING
AND
INITIATIVE
stability. These
services work to provide
the EMPLOYMENT
backbone of healthy and lasting
reentry.
There are several additional areas where service providers can fashion their services in a
way that advances the goals of employment:
•

Addiction Treatment & Mental Health. Industry leaders have identified SUD and
mental health treatment as perhaps the most critical among these services; through

a trauma-informed and therapeutic approach, reentry service providers can link
their clients to medical, mental and behavioral healthcare services that for many
are a precondition to successful reentry and future employment. Evidence that such
treatment is in place can be determinative for a tentative employer.
•

Soft Skills. Organizations can also fold the development of soft skills into their
services to best position clients—this includes both life skills work (conflict resolution,
stress management, and time management) but also lessons from experienced human
resources experts on interviewing skills and how to market yourself.

•

Mentorship – “Adopt a Returning Citizen.” Additionally, through a new initiative,
Adopt a Returning Citizen, NJRC is working with employers and industry leaders
across the state to link clients to employment-focused mentors. These mentors are
there as a resource for clients as they launch (and re-launch) their careers, providing
mental and emotional support, career advice, and, above all, to be there as a positive
source of fellowship.
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1. Build on What Reentry Service Providers are Doing and
Doing Well - Providing Integrated Wraparound Services as
the Foundation for Success
195 Campus Drive, Kearny, NJ 07032

Organizations like NJRC empower court-involved individuals to achieve healthy selfSecond Generation Reentry employs the critical necessity of industry recognized skill-based certification as the
providing
employment
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secure job
opportunities,
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long
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obtain with
medical,
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behavioral
health
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(including
benefits, healthcare, legal services, housing referrals, and employment. Yet, employment now requires that NJRC
addiction treatment), providing legal services (e.g., expungement, license restoration),
tests, determine appropriate career tracks, and provide the necessary skill training and apprenticeship to establish a
and connecting individuals to housing. Addressing the needs of the whole person
career.
and providing ongoing case management and services ensures success and continued
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workTraining
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Mental Health.
Industry
leaders
have identified
SUD and
Private business
partners
will work in&partnership
with NJDOL
accredited
training
vendors to provide
a substantive
apprenticeship
training.
NJRC
is currently
program
for the
commencement
of training classes,
mental
health
treatment
as recruiting
perhaps the
mostparticipants
critical among
these
services; through
which will begin
on
Monday,
April
26th.
a trauma-informed and therapeutic approach, reentry service providers can link

theirReentry
clientsTraining
to medical,
mental and
behavioral
healthcare
services
that for
The Governor’s
& Employment
Center
and the NJRC
“employer
network”
will many
mentor NJRC
are a precondition
to successful
reentry
and
employment.
Evidence
program participants
who have enrolled
in the center
with
an future
employer
onboarding process
forthat
thosesuch
who have been
deemed “work
ready,”
obtained
certification,
and
have
been
federally
bonded
for
employment.
treatment is in place can be determinative for a tentative employer.
•

Soft Skills. Organizations can also fold the development of soft skills into their
services to best position clients—this includes both life skills work (conflict resolution,
stress management, and time management) but also lessons from experienced human
resources experts on interviewing skills and how to market yourself.

•

Mentorship – “Adopt a Returning Citizen.” Additionally, through a new initiative,
Adopt a Returning Citizen, NJRC is working with employers and industry leaders
across the state to link clients to employment-focused mentors. These mentors are
there as a resource for clients as they launch (and re-launch) their careers, providing
mental and emotional support, career advice, and, above all, to be there as a positive
source of fellowship.
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Apply Today
We have a large range of classes and services for court-involved citizens. We offer development for Plumbing
Assistant & Building Maintenance, Electrical Assistant & HVAC, General Educaiton Development (GED), General
Construction, Cisco Certification, Mechanics, Veterans Services, Solar Panel Installation, Certified Phlebotomy
Technician, and Telemedicine & Addiction Treatment.
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1. Build on What Reentry Service Providers are Doing and
Well
- Providing
Wraparound
Services
1. Doing
Build on
What
Reentry Integrated
Service Providers
are Doing
and as
the
Foundation
for Success
Doing
Well - Providing
Integrated Wraparound Services as
the Foundation for Success
Organizations like NJRC empower court-involved individuals to achieve healthy self-

sufficiency by providing employment training and helping secure job opportunities,
Organizations like NJRC empower court-involved individuals to achieve healthy selfhelping individuals obtain medical, mental and behavioral health services (including
sufficiency by providing employment training and helping secure job opportunities,
addiction treatment), providing legal services (e.g., expungement, license restoration),
helping individuals obtain medical, mental and behavioral health services (including
and connecting individuals to housing. Addressing the needs of the whole person
addiction treatment), providing legal services (e.g., expungement, license restoration),
and providing ongoing case management and services ensures success and continued
and connecting individuals to housing. Addressing the needs of the whole person
stability. These services work to provide the backbone of healthy and lasting reentry.
and providing ongoing case management and services ensures success and continued
stability. These services work to provide the backbone of healthy and lasting reentry.
There are several additional areas where service providers can fashion their services in a
way that advances the goals of employment:
There are several additional areas where service providers can fashion their services in a
way that advances the goals of employment:
• Addiction Treatment & Mental Health. Industry leaders have identified SUD and
mental health treatment as perhaps the most critical among these services; through
• Addiction Treatment & Mental Health. Industry leaders have identified SUD and
a trauma-informed and therapeutic approach, reentry service providers can link
mental health treatment as perhaps the most critical among these services; through
their clients to medical, mental and behavioral healthcare services that for many
a trauma-informed and therapeutic approach, reentry service providers can link
are a precondition to successful reentry and future employment. Evidence that such
their clients to medical, mental and behavioral healthcare services that for many
treatment is in place can be determinative for a tentative employer.
are a precondition to successful reentry and future employment. Evidence that such
•
•

•
•

treatment is in place can be determinative for a tentative employer.
Soft Skills. Organizations can also fold the development of soft skills into their
services to best position clients—this includes both life skills work (conflict resolution,
Soft Skills. Organizations can also fold the development of soft skills into their
stress management, and time management) but also lessons from experienced human
services to best position clients—this includes both life skills work (conflict resolution,
resources experts on interviewing skills and how to market yourself.
stress management, and time management) but also lessons from experienced human
resources experts on interviewing skills and how to market yourself.
Mentorship – “Adopt a Returning Citizen.” Additionally, through a new initiative,
Adopt a Returning Citizen, NJRC is working with employers and industry leaders
Mentorship – “Adopt a Returning Citizen.” Additionally, through a new initiative,
across the state to link clients to employment-focused mentors. These mentors are
Adopt a Returning Citizen, NJRC is working with employers and industry leaders
there as a resource for clients as they launch (and re-launch) their careers, providing
across the state to link clients to employment-focused mentors. These mentors are
mental and emotional support, career advice, and, above all, to be there as a positive
there as a resource for clients as they launch (and re-launch) their careers, providing
source of fellowship.
mental and emotional support, career advice, and, above all, to be there as a positive
source of fellowship.
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1. Build on What Reentry Service Providers are Doing and
Doing Well - Providing Integrated Wraparound Services as
the Foundation for Success
Organizations like NJRC empower court-involved individuals to achieve healthy selfsufficiency by providing employment training and helping secure job opportunities,
helping individuals obtain medical, mental and behavioral health services (including

addiction treatment), providing legal services (e.g., expungement, license restoration),
and connecting individuals to housing. Addressing the needs of the whole person

and providing ongoing case management and services ensures success and continued
stability. These services work to provide the backbone of healthy and lasting reentry.
There are several additional areas where service providers can fashion their services in a
way that advances the goals of employment:
•

Addiction Treatment & Mental Health. Industry leaders have identified SUD and
mental health treatment as perhaps the most critical among these services; through

a trauma-informed and therapeutic approach, reentry service providers can link
their clients to medical, mental and behavioral healthcare services that for many
are a precondition to successful reentry and future employment. Evidence that such
treatment is in place can be determinative for a tentative employer.
•

Soft Skills. Organizations can also fold the development of soft skills into their
services to best position clients—this includes both life skills work (conflict resolution,
stress management, and time management) but also lessons from experienced human
resources experts on interviewing skills and how to market yourself.

•

Mentorship – “Adopt a Returning Citizen.” Additionally, through a new initiative,
Adopt a Returning Citizen, NJRC is working with employers and industry leaders
across the state to link clients to employment-focused mentors. These mentors are
there as a resource for clients as they launch (and re-launch) their careers, providing
mental and emotional support, career advice, and, above all, to be there as a positive
source of fellowship.
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2. Targeting Industries and Appropriate Trainings and
Conducting Trainings Directly
1. Build on What Reentry Service Providers are Doing and
TheDoing
host of challenges
facing the reentry
populationWraparound
requires a tailored
approach that
Well - Providing
Integrated
Services
as
is smart about directing clients to career opportunities with ladders for growth and in
the Foundation for Success
industries with staying power.
•

Organizations like NJRC empower court-involved individuals to achieve healthy selfThree Key Criteria: In-Demand Jobs, Growth Industries, Achievable Skill-Gap. The
sufficiency by providing employment training and helping secure job opportunities,
key first step is to identify industries that meet three criteria:
helping individuals obtain medical, mental and behavioral health services (including
addiction treatment), providing legal services (e.g., expungement, license restoration),
they have
in-demand
and(1)
connecting
individuals
to jobs
housing. Addressing the needs of the whole person

there isongoing
an easilycase
closeable
skill gap
entry-level
jobssuccess and continued
and(2)
providing
management
andfor
services
ensures
(3) the
industries
arework
bothtowell-positioned
to thrive
our economy
andreentry.
present
stability.
These
services
provide the backbone
of in
healthy
and lasting
ladders for growth that are achievable for the formerly incarcerated.

These
industries
includeareas
construction,
greenproviders
jobs andcan
smart
buildings
(e.g., electrical,
There
are several
additional
where service
fashion
their services
in a
food
services,
and IT training. It is incumbent on us to take
waycarpentry),
that advances
the
goals ofhealthcare
employment:
an expansive view of the Biden Administration’s plans to invest in green jobs and
• Addiction
Treatment
Mental Health.
Industry
leaders
have identified
SUD
infrastructure;
these &
investments
extend
beyond
just construction
jobs,
butand
also
mental
health
treatment
as perhaps
most critical
among For
these
services;green
through
draw on
skilled
labor needed
in thethe
knowledge
economy.
example,
jobs
aincreasingly
trauma-informed
and
therapeuticinapproach,
reentryour
service
linkon IT
include
investments
revolutionizing
grid providers
which willcan
draw
their
clients
mental
andinbehavioral
services
that for of
many
training
andtoa medical,
labor force
skilled
computerhealthcare
systems and
the Internet
Things.
are a precondition to successful reentry and future employment. Evidence that such
is inTrainings
place can–be
determinative
for aHiring
tentative
employer.
Customized
Industry
Designed,
Commitments,
and
• treatment
Complementary Work. Training for the reentry population must be customized.
• Soft
Skills.
Organizations
can also
fold the
development
of soft
skills
into their
Linking
training
to supportive
services
is essential.
As are
other
elements:
services
best positionindividuals
clients—this
includes
both
skills work
(conflictthat
resolution,
formerlytoincarcerated
face
financial
andlife
housing
challenges
stress
management,
and
time
intensify
the need to
find
jobmanagement) but also lessons from experienced human
resources
on interviewing
placementexperts
as quickly
as possible skills and how to market yourself.
•

following release.
Mentorship – “Adopt a Returning Citizen.” Additionally, through a new initiative,
Adopt
a Returning
Citizen,
NJRC
is working with employers and industry leaders
NJRC provides
skilled
based
training
across the state to link clients to employment-focused mentors. These mentors are
with "industry recognized credentials"
there as a resource for clients as they launch (and re-launch) their careers, providing
to ensure that NJRC participants have
mental and emotional support, career advice, and, above all, to be there as a positive
the capacity, knowledge, and skills
source of fellowship.
to be well positioned for employments
and to be productive employees.
NJRC will design pre-apprenticeships
and training curriculum responsive to
employer requirements.
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3.Quality Placement and
Partnership Approach
1. Build on What Reentry Service Providers are Doing and
Securing
hiring
commitments
from employers
to hire
graduates of training
programs
Doing
Well
- Providing
Integrated
Wraparound
Services
asis
perhaps
more important than
training itself. For some employers, this may mean
the Foundation
for the
Success
expanding their existing commitment to the reentry population by helping to place

them
in new job like
categories;
for others,
it means bringing
them
the fold,
preOrganizations
NJRC empower
court-involved
individuals
tointo
achieve
healthy
selfapprenticeship
training,
and
apprenticeship
training
in
private,
public,
and
union
sufficiency by providing employment training and helping secure job opportunities,

employment.
helping individuals obtain medical, mental and behavioral health services (including
addiction treatment), providing legal services (e.g., expungement, license restoration),
Forand
both,
a varietyindividuals
of strategies
are needed:
connecting
to housing.
Addressing the needs of the whole person
and providing ongoing case management and services ensures success and continued
stability. These services work to provide the backbone of healthy and lasting reentry.
• Build the Case for Success Through Partnerships and Promoting Reentry via
There
are severalIndustry
additional
areas where
service
providers
can
fashion their
a
Established
Networks.
When
reentry
service
providers
and services
criminal in
justice
wayadvocates
that advances
the goals
of employment:
partner
with leading
business associations, they can use these relationships

as a platform to elevate successes and enlist the involvement of other industry leaders.
• Addiction
Mental
Health.
Industry
leaders
have identified
SUD
and on a
NJRC has Treatment
partnered &
with
the New
Jersey
Business
Industry
Association
(NJBIA)
mental
health
treatment
as perhaps
the most
critical among
these
services; through
workgroup
that
enlists industry
leaders
to commit
to hiring
court-involved
individuals.
a trauma-informed and therapeutic approach, reentry service providers can link
to medical,
mental
behavioral
healthcare can
services
that for many
• their
Someclients
strategies
include
“Hireand
One,”
where employers
get involved
by committing
are
a
precondition
to
successful
reentry
and
future
employment.
Evidence
that
such
to hiring one formerly incarcerated person. The idea is that a successful experience
will
treatment is in place can be determinative for a tentative employer.
lead to more hires. Workgroups like these create platforms for marketing the
advantages of hiring reentry (see below).
Soft Skills. Organizations can also fold the development of soft skills into their
services to best position clients—this includes both life skills work (conflict resolution,
• Marketing the Advantages of Hiring Reentry – Retention, Hard Work and Savings.
stress management, and time management) but also lessons from experienced human
Employers who have a history of reentry-friendly hiring practices have one thing in
resources experts on interviewing skills and how to market yourself.
common: experience employing formerly incarcerated individuals demonstrates that

•

•

they are worth the investment. NJRC is working with new partners including private,
Mentorship – “Adopt a Returning Citizen.” Additionally, through a new initiative,
public, and union employment across industries—construction, the energy sector, and
Adopt a Returning Citizen, NJRC is working with employers and industry leaders
tech companies—to market the advantages of hiring reentry. These advantages include
across the state to link clients to employment-focused mentors. These mentors are
retention/decrease
in clients
turnover,
the value
the re-launch)
worker, and
savings:
Higher
Retention:
there
as a resource for
as they
launchof(and
their
careers,
providing
Studiesand
indicate
that support,
employers
who advice,
hire individuals
with
records
higher
mental
emotional
career
and, above
all,criminal
to be there
as a have
positive
source of fellowship.
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retention rates:

1. Build on What Reentry Service Providers are Doing and
1. Higher retention rates translates to savings to companies: according to the Center
Doing Well - Providing Integrated Wraparound Services as
for American Progress, the cost of employer turnover is between 16% and 20% of
the
Foundation for Success
the employee’s salary.
Organizations like NJRC empower court-involved individuals to achieve healthy self-

2. Hard Work: Individuals with criminal backgrounds tend to work harder: a USA Army
sufficiency by providing employment training and helping secure job opportunities,
study demonstrates that individuals with criminal histories were 33% more likely to
helping individuals obtain medical, mental and behavioral health services (including
be promoted,
attributed
to legal
workservices
ethic. (e.g., expungement, license restoration),
addiction
treatment),
providing
and connecting individuals to housing. Addressing the needs of the whole person

3.and
Savings
viaongoing
Formal case
Partnership:
By creating
a pipeline
training,
preproviding
management
and services
ensuresbetween
success and
continued
apprenticeship
and employment
opportunities,
will help
reducereentry.
employers’
stability.
These services
work to provide
the backboneNJRC
of healthy
and lasting
costs by, effectively, acting as a recruiter for employers. Savings to companies will
Thereaccrue
are several
additional
areas
where service
can fashion
their services
a
through
reduced
aggregated
costproviders
factor, including
through
humaninresources
way that
goals of employment:
andadvances
training the
costs.
• 4.Addiction
& Mental
Health.
Industry
leaders have identified SUD and
Be ne fi tsTreatment
: Employers
hiring the
formerly
incarcerated
mental health treatment as perhaps the most critical among these services; through

can take advantage of federal Work Opportunity Tax Credits and federal bonding

a trauma-informed and therapeutic approach, reentry service providers can link
program.
their clients to medical, mental and behavioral healthcare services that for many
are a precondition to successful reentry and future employment. Evidence that such
treatment is in place can be determinative for a tentative employer.

•

Soft Skills. Organizations can also fold the development of soft skills into their
services to best position clients—this includes both life skills work (conflict resolution,
stress management, and time management) but also lessons from experienced human
resources experts on interviewing skills and how to market yourself.

•

Mentorship – “Adopt a Returning Citizen.” Additionally, through a new initiative,
Adopt a Returning Citizen, NJRC is working with employers and industry leaders
across the state to link clients to employment-focused mentors. These mentors are
there as a resource for clients as they launch (and re-launch) their careers, providing
mental and emotional support, career advice, and, above all, to be there as a positive
source of fellowship.
International Union of Operating Engineers represents a “best practice” of excellence in employment training.

International Union of Operating Engineers represents a “best practice” of excellence in employment training.
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1.Louis
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on What
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and
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Choose New
E. Baxter,
Sr. , MD, Reentry
DFASAM, Internist,
President
CEO, Professional
AssistanceIntegrated Jersey
Doing& Well
- Providing
Wraparound Services as
Program of New Jersey, Inc.
• Rosemary T. McFadden, Esq. Chair, Jersey
the Foundation for Success
Gregory J. Boyle, S.J. Founder, Homeboy

City Development, past President & COO, NY

Industries

Mercantile Exchange

Organizations like NJRC empower court-involved individuals to achieve healthy self-

• Carlos Medina, President, Robinson Aerial
sufficiency by providing employment training and
helping secure job opportunities,
Surveys, Executive
Producer/
Host NJPBS/PBS
Craig
Carpenito,
King
&
Spalding,
former
U.S.
helping individuals obtain medical, mental and behavioral
health services
(including
Jim Burns, Partner, Genova Burns

•
•

Attorney
• Monsignor
Robert license
Meyer, Esq.,
Pastor, St.
addiction treatment), providing legal services (e.g.,
expungement,
restoration),
Senator
Jeff Chiesa,
Chiesa, Shahinian
&
of Avila
Summit,
NJ
and connecting
individuals
to housing.
AddressingTeresa
the needs
ofChurch,
the whole
person

•

• Dougensures
Naidus, Chairman
and CEO,
World
Giantomasi,
former
New Jersey
and providing
ongoing
caseAttorney
management and services
success and
continued
Business
Lenders and lasting reentry.
General,
former
U.S.
Senatorwork to provide the backbone
stability.
These
services
of healthy
Derick D. Dailey, Former Federal Prosecutor,

•

•

Atanas Nakev, Construction Executive & Real

Estatecan
Developer
Davisare
& Gilbert
There
several additional areas where service providers
fashion their services in a
that advances
the goalsBrick
of employment:
• Rev. Raul Ruiz, President, NJ Coalition of Latino
•way
Michael
Gilfillan, President,
City Sports
Capital

Pastors and Ministers

Addiction
Treatment
Mental Health. Industry
identified
and and CEO,
• leaders
Michelehave
N. Siekerka,
Esq.SUD
, President
•• Jheryn
Kenney,
Enterprise&Relationship
mental health
services;
through
NJ among
Businessthese
& Industry
Association
Manager,
LinkedIntreatment as perhaps the most critical

•

a trauma-informed
and therapeutic
approach, reentry
providers
link AFT Human
• Rev. service
Dr. Regena
Thomas,can
Director,
Rabbi
Aaron Kotler, President,
Beth Medrash

•

are a precondition
to ,successful
reentry and futureSecretary
employment.
of StateEvidence that such
Joseph
E. Krakora, Esq.
Public Defender,

their clients to medical, mental and behavioral healthcare
that
for many
Rights & services
Community
Relations,
former NJ
Govoha

treatment is in place can be determinative for a• tentative
employer.
Senator Robert Torricelli, Founder, Rosemont

State of New Jersey
•
•

•

Associates, Woodrose Properties, former U.S.

Jeannine LaRue, Founder, LaRuelist Report

Soft Skills. Organizations can also fold the development of soft skills into their
Senator
Richard F. Liebler, Vice President, Sansone Auto
services to best position clients—this includes both life skills work (conflict resolution,
Group
stress management, and time management) but also lessons from experienced human
resources experts on interviewing skills and how to market yourself.

N JR C BO ARD O F D I RE CT O RS

• Joseph Hayden, Esq.
• Governor Brendan Byrne (in memoriam)
• Mentorship – “Adopt a Returning Citizen.” Additionally, through a new initiative,
• employers
Ryan Haygood,
Esq.
• Governor
Thomas Kean
Adopt a Returning
Citizen, NJRC is working with
and industry
leaders
•
•
•

• Lawrence
Lustberg,
Governor
across theJames
state Florio
to link clients to employment-focused
mentors.
These Esq.
mentors are

there as aJames
resource
for clients as they launch (and
their careers,
• re-launch)
Leslie K. Franks
McRae providing
Governor
McGreevey
mental and
above Neu
all, to be there as a positive
• Wendy
Governor
Jonemotional
Corzine support, career advice, and,

•

source of fellowship.
Governor Chris Christie

•

Chief Justice Deborah Poritz

•

Tonio Burgos

•

Reverend Al Sharpton

•

Thomas Calcagni, Esq.

•

Cardinal Joseph Tobin

•

Father Edwin Chinery
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T H A NK YO U TO O U R
B U S I NE S S PA RTN ERS

1. Build on What Reentry Service Providers are Doing and
Doing Well - Providing Integrated Wraparound Services as
the Foundation for Success
Organizations like NJRC empower court-involved individuals to achieve healthy self-

sufficiency by providing employment training and helping secure job opportunities,
obtain medical,
mental Auto
and behavioralUPS
health services
(including
Aero helping
Farmsindividuals
1Huddle
Sansone
Wakefern/Shoprite
addiction treatment), providing legal services (e.g., expungement, license restoration),

-

and connecting individuals to housing. Addressing the needs of the whole person

Action Staffing

-

Green Field Construction

-

National Labor Strategies

Air Group

-

Fabuwood Cabinetry

-

People Ready

-

Performance Food Service

-

andStaffing
providing ongoing case management
and Products
services &ensures
success
and continued
- Party
Rental
Group Greenway
Active
stability.
services work to
provide
the backbone
and
lasting reentry.
- Pasta
Volo
Services
Gourmet
Kitchen of healthy
Accu
Staffing These
Services

-

There are several additional areas
where service providers can -fashion
theirFreezer
services in a
Preferred
- FedEx
Ajulia

-

way that advances the goals of
- employment:
Fleet Wash
APN
Arrow Staffing

-

Franklin Social

Randstad

- identified
Raritan Pharmacy
- Forem
Facility
Management,
Bob’s
FurnitureTreatment & Mental
• Addiction
Health.
Industry
leaders have
SUD and
Rehab
Investments
Property
LLC Gourmet
Kitchen
Broad
Waverly
mental
health treatment as perhaps
the most
critical among these services; through
Group Restaurant
- Home approach,
Depot
Brooklyn
Grange Brooklyn
a trauma-informed
and therapeutic
reentry service providers
can link Depot
- Reset
Woodbridge
- Hudson
Communityhealthcare services
Navy
Yardclients to medical, mental
their
and behavioral
that
for many

-

- Revolution
Enterprises
Hugo
Neu Corp
Carls
Fencing
are
a precondition to successful
reentry and
future
employment.
EvidenceFoods
that such
- Robert Half Staffing
- I-HOP
CE Logistics

-

Courier Systems

-

treatment is in place can be determinative for a tentative employer.

Crystal Springs Resort

-

Joe Electric Inc. Kat’s

Botanicals LF Graphics LLC

-

Seton Hall University
Staffing Alternatives

Soft Skills. Organizations can also fold the development of soft skills into their
- Staff Management
LineStarTubing Co.
CSL Plasma
services to best position clients—this includes both life skills work (conflict resolution,
- Swift Medical Servicers
- Make USA
D&J Moving and Installation
stress management, and time management) but also lessons from experienced human
- System One
- Marketing Plus
Dollar Tree
resources experts on interviewing
skills
and
how
to
market
yourself.
- Target Temporaries
- Mass is Staffing
•

Driscoll Foods
Empowered U

-

Mavis Tire

-

The Royal Group

• card
Mentorship
Additionally, through
a Cheese
new initiative,
- Tipico
Products
- MeccaCitizen.”
& Son Trucking
En
ia Staffing– “Adopt a Returning
Adopt
a
Returning
Citizen,
NJRC
is
working
with
employers
and
industry
leaders
- USS Corporation
Co. Mirrotek International
Georgia Pacific Company
across
the
state
to
link
clients
to
employment-focused
mentors.
These mentors are
- VitoZone
Morrissey’s Moving Company
Eastern Millwork, Inc.
thereEmployment
as a resource for clients My
as they
launch (and re-launch)- their
careers,
providing
Wenner
Bakery
Unique
Express
- toWoodhaven
Lumber
&
- My
Unique
Thrift LLC
Professionals
Express
Pros. support,
mental and
emotional
career
advice,
and, above all,
be there as
a positive
Millwork
- National Auto
GetPortioned
source of fellowship.
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